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Unleash Your InJnite Potential: Your
Strongest CliftonStrengths
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10.

Strategic
Empathy
Intellection
Developer
Learner
Ideation
Adaptability
Restorative
Futuristic
Connectedness

The CliftonStrengths at the top of your profile are the most powerful.
These themes represent how you are uniquely talented. They are the
starting point for living your strongest life possible.
Develop these CliftonStrengths to maximize your potential
Your greatest chance to succeed — at work or anywhere else — lies in
strengthening what you naturally do best and doing more of it.
Start with your top five.
They are your most powerful natural talents.

1. Read everything about your top CliftonStrengths. To make the most
of your talents, you Jrst need to understand them and how to
describe them to others.
2. Reflect on who you are. Think about your experiences, your
motivations and how you see yourself. Then, consider how your
CliftonStrengths shape you: what you do, how you do it and why.
3. Use these CliftonStrengths every day. Start with the suggestions in
this report for applying your most powerful CliftonStrengths.
4. Watch out for blind spots. Sometimes how you exhibit your
strongest CliftonStrengths can cause unintended negative
misperceptions. Read the “What Is a Weakness?” section to learn
more about preventing your strongest CliftonStrengths from getting
in your way.
Then focus on your CliftonStrengths 6-10.
Apply the same strategies to make the most of your next Jve
CliftonStrengths. You will excel and become the absolute best version of
yourself when you take a strengths-based approach to your life. Do more
of what you do best, and you’ll feel more engaged, empowered and
energized.
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STRATEGIC THINKING

1. Strategic
HOW YOU CAN THRIVE

You create alternative ways to proceed. Faced with any given scenario, you can quickly spot the
relevant patterns and issues.
WHY YOUR STR ATEGIC IS UNIQUE

These personalized Strengths Insights are speci%c to your CliftonStrengths results.
Chances are good that you automatically generate numerous ways to enhance, upgrade,
revise, correct, or revamp a process, action plan, or itinerary. Your suggestions often
inKuence how a project will unfold in the coming months, years, or decades. You tend to
Jnd fault with your own and even other people’s talents, skills, and/or knowledge. Fixing
people or things ranks high on your favorite activities.
Because of your strengths, you long to know more so you remain on the cutting edge of
your Jeld or areas of interest. Your inventive mind usually generates more possibilities than
you can handle or fund. Nonetheless, you are committed to acquiring knowledge and/or
skills. You study everything involved in a situation and conceive entirely new ways of seeing
or doing things. What you already know prompts you to ask questions and delve even
deeper into a subject or problem.
It’s very likely that you invent original ideas of your own. Your imagination is typically
stimulated when you collaborate — that is, team up — with future-oriented thinkers.
By nature, you comprehend what has gone wrong. Eagerly, you uncover facts. Sorting
through lots of information rarely intimidates you. You welcome the abundance of
information. Like a detective, you sort through it and identify key pieces of evidence.
Following these leads, you bring the big picture into view. Next, you generate schemes for
solving the problem. Finally, you choose the best option after considering prevailing
circumstances, available resources, and desired outcomes.
Instinctively, you might notice that the right word enters your mind exactly when you need
it. Perhaps your comfort with language makes the oral or written exchange of ideas or
feelings almost eIortless.
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WHY YOU SUCCEED USING STR ATEGIC

You quickly weigh alternative paths and determine the best one. Your natural ability to
anticipate, play out diIerent scenarios and plan ahead makes you an agile decision-maker.
TAKE ACTION TO MA XIMIZE YOUR POTENTIAL

Always have at least three options in mind so you can adapt if circumstances change.
• Strengthen the groups you belong to by using your talent to discover the best path to
success. Because you can do this quickly, it may look as if you are “winging it,” so explain
yourself along the way to help others understand what you see.
• Schedule time each day to think about your goals and strategies. Time alone might be the
best way for you to evaluate all your options and to Jnd the right course of action for each
goal.
• Trust your insights. Because you consider options so naturally and easily, you might not
realize how you came up with a strategy. But because of your exceptional talents, it will likely
be successful.
• Find a group that does important work, and contribute your strategic thinking. Your ideas
and expert planning can make you a strong leader in any group.
• Be prepared to explain your thought process; sometimes people can misinterpret your
Strategic talents as criticism of their ideas. Help them understand that, instead, you are
considering what is already working well and what others have already done.
WATCH OUT FOR BLIND SPOTS

• When working with others, sometimes they may misinterpret your strong Strategic talents
as criticism. Be mindful of what is already working well and what others have accomplished.
• Because you evaluate patterns and pathways so quickly, others might Jnd it diLcult to
follow or understand your thought process. Be aware that sometimes, you might have to
backtrack to explain how you got to where you are.
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RELATIONSHIP BUILDING

2. Empathy
HOW YOU CAN THRIVE

You can sense other people’s feelings by imagining yourself in others’ lives or situations.
WHY YOUR EMPATHY IS UNIQUE

These personalized Strengths Insights are speci%c to your CliftonStrengths results.
Instinctively, you sense a person’s emotional state moment by moment. You automatically
tune in to another’s feelings, thoughts, and needs. Usually you gain valuable insights. These
discoveries prompt you to acknowledge what the individual has done well. You pay
attention to the minor, not just the major, progress someone makes. As a result, you often
accelerate a person’s growth as a human being and as a professional.
By nature, you convince most people that you value them as human beings. You
intentionally reinforce what they know, have experienced, or can do. Many individuals
probably want to become your friend. Why? You likely aLrm their worth the moment they
start doubting themselves.
It’s very likely that you greatly prefer to spend time with people who respect and approve of
your talents. You usually sense when individuals belittle your abilities or discount your
results.
Chances are good that you frequently detect impending conKict sooner than most people
do. Your keen awareness allows you to sense what others are thinking and feeling. Before
issues cause people to be angry, you direct everyone’s attention to areas where they
already share the same ideas, philosophies, or viewpoints. Simply put: You have a gift for
helping people Jnd common ground. This makes it easier for them to politely and
courteously resolve their diIerences.
Because of your strengths, you trust your intuition. Often it allows you to resolve diLcult
issues and unravel perplexing puzzles. It probably enables you to overcome obstacles that
block others.
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WHY YOU SUCCEED USING EMPATHY

You have great emotional depth. Your awareness of the expression, value and implications
of others’ emotions makes them feel like you understand them.
TAKE ACTION TO MA XIMIZE YOUR POTENTIAL

Appreciate and re%ne your gift for understanding others’ thoughts and feelings.
• Create a list of great questions that help others describe their emotions and experiences.
Experiment using these questions with friends. ReJne your list by keeping the questions
that best help others express their thoughts and feelings.
• Practice reJning the words you use to name your own feelings as well as those you
observe in others. Try this: Journal your emotions for one week. Stop throughout the day to
capture what you are feeling. Try to use diIerent words to describe your experience each
time.
• Be sure to decompress at the end of each day. Develop a routine that allows you to unwind
and relax. If you don’t, at times, the depth of your emotions might overwhelm or drain you.
• ReJne your nonverbal communication. Sometimes it is better to be silent. You have the
talent to show other people that you know how they feel without saying a word.
• Act quickly and Jrmly if people are behaving in a way that is unhealthy for them or those
around them. Understanding individuals’ emotional states does not mean that you must
excuse their behavior.
WATCH OUT FOR BLIND SPOTS

• Pay attention to your energy levels. Constantly experiencing others’ emotions can be
draining, so try to occasionally disconnect from all the emotions so you don’t get burned
out.
• Because you are so sensitive to others’ emotions, some people might think you are prying
or overinvolved in their lives. Be careful not to overstep when others prefer to keep their
feelings to themselves.
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STRATEGIC THINKING

3. Intellection
HOW YOU CAN THRIVE

You are characterized by your intellectual activity. You are introspective and appreciate intellectual
discussions.
WHY YOUR INTELLECTION IS UNIQUE

These personalized Strengths Insights are speci%c to your CliftonStrengths results.
Chances are good that you prefer having quiet time to mull over ideas as well as read and
examine interesting topics. Periods of uninterrupted thinking give you great pleasure. You
probably excuse yourself from noisy, active, or distracting situations to thoroughly process
your ideas.
Because of your strengths, you sometimes wrestle with questions about who you are or
the reason for your existence. You may appreciate people who share profound ideas about
nature, beauty, art, philosophy, or ethics. To some extent, seeking philosophical wisdom
allows you to make sense of your life.
Driven by your talents, you yearn to increase your knowledge by being kept in the
information loop. This explains why you gravitate to people who converse about ideas at a
deeper and more thoughtful level than most individuals are capable of doing. “Making small
talk” — that is, engaging in idle conversation — probably seems like a waste of time to you.
By nature, you derive much pleasure from pondering things deeply. After much forethought,
you customarily reach conclusions, oIer new ideas, suggest diIerent ways of looking at
situations, or ask probing questions.
Instinctively, you gravitate to conversations in which intelligent, unemotional, and
reasonable thoughts are freely exchanged. These give-and-take sessions inspire you to
consider what you need to upgrade, perfect, or raise to excellence.
WHY YOU SUCCEED USING INTELLECTION

You love to think, muse and reKect. Your powerful mental processing and intellectual
activity empower you to clarify and explain, regardless of the topic or situation.
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TAKE ACTION TO MA XIMIZE YOUR POTENTIAL

Think deeply. Think often.
• Set aside a few minutes every day to collect your thoughts. This reKection time will
energize you, and your thinking will become sharper and more eIective.
• Get involved in big projects or initiatives in the early stages, before the action begins. You
have the ability to follow a trail to see where it leads, and your insights enable projects to
move forward intelligently and without backtracking.
• Take time to write. Writing might be the best way to crystallize and integrate your thoughts.
Make a list of your best ideas, and refer to it often. Revisiting your thoughts can give you
valuable insights.
• Give people time to think through the thoughts and ideas you present. Remember that they
have not spent as much time as you have pondering, so they might not grasp your
message right away.
• Deliberately build relationships with people you consider to be “big thinkers.” Their example
will inspire you to focus your own thinking.
WATCH OUT FOR BLIND SPOTS

• Because you are comfortable with silence and solitude, others might view you as isolated,
disinterested or disengaged. Be prepared to tell them that solitary thinking is just your
natural process and not necessarily a reKection of how much you care.
• Some people might think you create needless complexity during discussions and may
want you to make decisions faster than you do. Consider tailoring your approach;
sometimes it’s better to keep it simple and go more in depth later.
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RELATIONSHIP BUILDING

4. Developer
HOW YOU CAN THRIVE

You recognize and cultivate the potential in others. You spot the signs of each small improvement and
derive satisfaction from evidence of progress.
WHY YOUR DEVELOPER IS UNIQUE

These personalized Strengths Insights are speci%c to your CliftonStrengths results.
Driven by your talents, you frequently express your appreciation of possibility thinkers.
Why? They create verbal pictures of the future that allow you to envision what is possible.
Because of your strengths, you desire to leave behind a legacy of great value and worth. In
the end, you want your life to have mattered. For this reason, you are impelled to make a
meaningful and lasting impact on the planet or people’s lives. Often you urge individuals to
do their part in making the world, or at least their little corner of it, a better place for all living
things.
By nature, you often motivate people. You patiently observe, ask questions of, and listen to
each individual. This is how you pinpoint someone’s talents, skills, knowledge, interests,
goals, and/or background. In the process, you usually discover the best way to train, coach,
or praise the person.
Instinctively, you are devoted to helping others. You keep serving, even to the point of your
own detriment. You toil tirelessly for the beneJt of people. You expect nothing in return.
Exhausted as you are, you usually derive satisfaction from working on worthy causes with
your friends.
It’s very likely that you are quite sympathetic to the idea that no monetary reward can buy
you or anyone else contentment, peace, or a sense of personal well-being.
WHY YOU SUCCEED USING DEVELOPER

You see the raw potential in people and even small signs of progress as you actively invest
in their development. Your encouragement helps others learn, grow and improve.
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TAKE ACTION TO MA XIMIZE YOUR POTENTIAL

Recognize and cultivate the potential in others.
• Make a list of people you would like to coach or mentor — people whose potential, signs of
growth and strengths you have noticed. OIer to meet with them regularly, even if only for a
few minutes, to discuss their goals and strengths.
• Call, text or email people who need your encouragement the most. Your natural ability to
nurture and inspire might be just what they need to hear.
• Try not to spend all your time encouraging people who are consistently struggling in their
role. Sometimes the best developmental action is to help them Jnd a diIerent role — one
that Jts.
• Find roles in which your primary responsibilities include developing others. Teaching,
coaching or managing might be especially satisfying for you.
• Boost your friends’ and coworkers’ conJdence. You will naturally notice when they learn
and grow, so share your speciJc observations with them to help them keep making
progress.
WATCH OUT FOR BLIND SPOTS

• You may become overinvested in someone’s development and feel personally responsible
if they are struggling. Accept that sometimes, the best option is for them to Jnd their own
path forward.
• Be careful not to devote so much time to other people that you forget to invest in your own
development. Remember that you can’t help others if you don’t take time to work on
yourself.
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STRATEGIC THINKING

5. Learner
HOW YOU CAN THRIVE

You have a great desire to learn and want to continuously improve. The process of learning, rather than
the outcome, excites you.
WHY YOUR LE ARNER IS UNIQUE

These personalized Strengths Insights are speci%c to your CliftonStrengths results.
By nature, you may be a solo performer. You might be determined to broaden your
knowledge or acquire new skills. Perhaps you are drawn to the process of education.
Chances are good that you enjoy pondering what you can revise, correct, renovate,
upgrade, or relocate. When you are curious about a person, event, topic, project, activity, or
idea, you devote much energy and time to studying it.
It’s very likely that you sometimes pursue courses of study that force you to expand your
thinking. Now and then, acquiring certain kinds of knowledge or skills is exhilarating. You
might want to be the topmost producer or the best student. You may feel restless until
scores, ratings, grades, or rankings are Jnalized. Perhaps you have deJned the areas in
which you have a chance of earning Jrst-place honors. Maybe these insights calm you
when the margin of victory is narrow or the outcome is uncertain.
Instinctively, you treasure opportunities to absorb knowledge and gather ideas from
forward-looking thinkers. You usually read their writings, listen to their presentations, or ask
them questions about the future they envision. Whenever you can conduct experiments or
participate in hands-on activities, you have a much better grasp of their innovative ideas.
Driven by your talents, you long to gather information about individuals. Your “need to
know” is rarely satisJed. The more facts you gather, the easier it is for you to understand
the person’s unique strengths, limitations, interests, likes, dislikes, or goals. Unquestionably,
you study human beings one by one. Your ongoing observations of selected individuals
probably provide you with interesting insights into human nature.
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WHY YOU SUCCEED USING LE ARNER

You love to learn, and you intuitively know how you learn best. Your natural ability to pick up
and absorb information quickly and to challenge yourself to continually learn more keeps
you on the cutting edge.
TAKE ACTION TO MA XIMIZE YOUR POTENTIAL

Use your passion for learning to add value to your own and others’ lives.
• Become an early adopter of new technology, and keep your coworkers, friends and family
informed. You learn quickly, and others will appreciate when you share and explain cuttingedge developments to them.
• Respect your desire to learn. Take advantage of educational opportunities in your
community or at work. Discipline yourself to sign up for at least one new course or class
each year.
• Find opportunities to expand your knowledge. Take on increasingly diLcult topics, courses
or projects. You love the challenge of a steep learning curve, so beware of learning
plateaus.
• Be a catalyst for change. New rules, skills or circumstances might intimidate others. Your
willingness to absorb new and diIerent factors can calm their fears.
• Keep track of your learning progress. If a skill or topic has distinct levels or stages of
learning, celebrate your progression from one level to the next. If not, create them for
yourself. For example, set a goal of reading Jve books on a new subject.
WATCH OUT FOR BLIND SPOTS

• You place a high value on learning and studying, and you may tend to impose this value on
others. Be sure to respect others’ motivations, and resist pushing them toward learning for
learning’s sake.
• You love the process of learning so much that the outcome might not matter to you. Be
careful not to let the process of knowledge acquisition get in the way of your results and
productivity.
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STRATEGIC THINKING

6. Ideation
HOW YOU CAN THRIVE

You are fascinated by ideas. You are able to Jnd connections between seemingly disparate
phenomena.
WHY YOU SUCCEED USING IDE ATION

You are fascinated by ideas. Because you enjoy looking at the world from diIerent
perspectives and are always searching for connections, you are a powerful and creative
brainstorming partner.
TAKE ACTION TO MA XIMIZE YOUR POTENTIAL

Re%ne your creativity to inspire and energize yourself and others.
• Make small changes in your work or home routines. Experiment. Play mental games with
yourself. You likely get bored quickly, so these adjustments can keep you engaged.
• Take time to read, explore and think. Others’ ideas and experiences can energize you and
help you form new ideas.
• Understand the fuel for your Ideation talents. When do you get your best ideas? When
you’re talking with people? When you’re reading? When you’re simply listening or
observing? Identify the circumstances when you get your best ideas so you can recreate
them.
WATCH OUT FOR BLIND SPOTS

• Your limitless thoughts and ideas can sometimes overwhelm and confuse people.
Consider reJning your ideas and sharing only the best so others won’t reject them simply
because they cannot follow your abstract thinking.
• You might struggle to follow through on the ideas you generate. Think about collaborating
with someone who can help you turn your best ideas into real results.
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RELATIONSHIP BUILDING

7. Adaptability
HOW YOU CAN THRIVE

You prefer to go with the Kow. You tend to be a “now” person who takes things as they come and who
discovers the future one day at a time.
WHY YOU SUCCEED USING ADAPTABILIT Y

You are Kexible and can quickly adjust to changing or unexpected circumstances that
upset or intimidate others. Your calm response to chaos reassures others and helps you
respond to what people need.
TAKE ACTION TO MA XIMIZE YOUR POTENTIAL

React immediately, and be a positive force for change.
• Look for opportunities to respond to people and situations that need your attention. Your
natural ability to adapt relieves pressure during stressful situations and calms coworkers
and friends.
• Fine-tune how you respond to the unexpected. For example, if your job requires you to
travel on short notice, learn how to pack and leave in 30 minutes. If your workload is
unpredictable, practice the Jrst three moves you will make when the pressure hits.
• Don’t apologize for your spontaneity. Your willingness to seize the moment means that you
won’t miss out on valuable experiences and opportunities.
WATCH OUT FOR BLIND SPOTS

• You’re so willing to live in the moment that you might constantly shift your priorities. Be
aware that frequent changes can feel endless and often unnecessary to those who thrive
on structure and stability.
• You may have a tendency to miss deadlines or run late for appointments. Make sure you
keep track of the most important due dates and meetings.
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EXECUTING

8. Restorative
HOW YOU CAN THRIVE

You are adept at dealing with problems. You are good at Jguring out what is wrong and resolving it.
WHY YOU SUCCEED USING RESTOR ATIVE

You love to solve problems. Your ability to analyze a situation, identify potential
shortcomings and modify as needed makes you powerful in times of diLculty and crisis.
TAKE ACTION TO MA XIMIZE YOUR POTENTIAL

Remember that every problem has a solution. Find the answers.
• Look for roles in which your success depends on your ability to solve problems. You might
particularly enjoy medicine, consulting, computer programming or customer service.
• Seek out tough turnaround situations that others might avoid. You will enjoy the challenge
of revitalizing something, and you will build your reputation as a valuable partner.
• Celebrate your successes. DiLcult problems might entice you, but also acknowledge
easy-to-solve issues that have big results.
WATCH OUT FOR BLIND SPOTS

• Others might think that all you see are their Kaws and shortcomings. Remember that there
are times when people need you to see their successes and give them praise.
• You tend to focus on processes, not people, and you might automatically rush to solve
every problem. Sometimes others need to solve their own problems, so try to give people
space to experiment and Jnd their own solutions.

Copyright © 2000, 2018 Gallup, Inc. All rights reserved.

15

CHRISTOPHER ROBERTS | 10-15-2020

STRATEGIC THINKING

9. Futuristic
HOW YOU CAN THRIVE

You are inspired by the future and what could be. You energize others with your visions of the future.
WHY YOU SUCCEED USING FUTURISTIC

You are a visionary. Your powerful anticipation and detailed visualization of a better future
can turn aspirations into reality. Your vision of tomorrow can inspire and push others to new
heights.
TAKE ACTION TO MA XIMIZE YOUR POTENTIAL

Share your visions of a better future.
• Use as much detail as possible when you describe what you see on the horizon. Not
everyone can naturally Jll in the gaps between the present and future like you can.
• Choose roles that allow you to contribute your ideas about the future. For example, you
might excel in entrepreneurial or startup situations.
• Help those who are struggling imagine their future. You naturally foresee a better tomorrow,
and that motivates you to overlook today’s pain and problems.
WATCH OUT FOR BLIND SPOTS

• Because you live in the future, you may Jnd it diLcult to enjoy the present moment. While it
will always be important for you to have things to look forward to, don’t overlook
opportunities to experience and appreciate where you are now.
• Some people may dismiss your visions because they can’t see the future like you do.
Accept that you must address real issues today to get to a better tomorrow.
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RELATIONSHIP BUILDING

10. Connectedness
HOW YOU CAN THRIVE

You have faith in the links among all things. You believe there are few coincidences and that almost
every event has meaning.
WHY YOU SUCCEED USING CONNECTEDNESS

You build bridges between people and groups. You help others Jnd meaning by looking at
the bigger picture of the world around them, and you give them a sense of comfort and
stability in the face of uncertainty.
TAKE ACTION TO MA XIMIZE YOUR POTENTIAL

Help others see connections and purpose in everyday life.
• Use your sense of connection to build the foundation for strong relationships. When you
meet new people, ask them questions to Jnd common ground and shared interests that
you can use as a starting point.
• Consider roles in which you listen to and counsel others. You could become an expert at
helping people see connections and purpose in everyday occurrences.
• Help those around you cope with unpredictable and unexplainable events. Your
perspective will bring them comfort.
WATCH OUT FOR BLIND SPOTS

• You may react more calmly and passively to others’ bad news, frustrations or concerns
than they would like. Be aware that people sometimes need to vent and will want you to
validate their feelings more than they want a philosophical response.
• Some may perceive you as naïve or idealistic because turmoil and upheaval likely trouble
you. Remember that not everyone shares your connected view of humanity or believes
that every negative event ultimately aIects everyone.
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